Additional Thoughts and Student Questions for Alt-Ac Skill Building Session: Post-Doc Apps & Post-Post-Doc Market
Tuesday, November 17, 2020

Nili Gesser (to Everyone): 2:31 PM: What if the post-doc ad doesn't specify a person you'd be working with? How do you tailor it? Whom do you address your cover letter to?
Shannon Magnuson (She/Her) (to Everyone): 2:33 PM: Great question: you can tailor based upon the research center, the department, and agency work. You can usually find this information on websites. You can learn more about what they prioritize and current projects they have to get a feel about what they are about. 

[Dr. Kras in audio offers advice for who to address the cover letter to. She suggests department chairs or directors.]


Nili Gesser (to Everyone): 2:41 PM: How long should the letter be?
Shannon Magnuson (She/Her) (to Everyone): 2:43 PM: Dr. Kras reports 2-3 pages most. Seems like when talking about projects in cover letters the template of sorts could be: type of grant you worked on, type of methods you used, specific data collection strategies, deliverables, and how this research impacts you/your work now. 


Elizabeth Hartsell (to Everyone): 2:52 PM: if we developed a new course should we denote that? would it be ok? 
Shannon Magnuson (She/Her) (to Everyone): 2:56 PM: Yes! Especially if the post-doc is in a place that is applied/policy work, you could even situate this as "Courses/Trainings developed" and place it higher in your CV to show this skill


[bookmark: _GoBack]Nili Gesser (to Everyone): 2:56 PM: Do you stick to chronological order (reversed) or importance order?
[Dr. Kras in audio offers advice for how to order related to time, she suggests reverse chrono]

[Dr. Kras suggests making multiple CV versions]
Shannon Magnuson (She/Her) (to Everyone): 2:59 PM: YES YES YES!! Multiple versions of your CV is so great. Especially when someone requests it off the cuff, you can send one to them that is already well placed for that "space"

Shannon Magnuson (She/Her) (to Everyone): 3:05 PM: Yes! Shout out to other DCS student programming! 
Nili Gesser (to Everyone): 3:05 PM: Can you explain about the mentorship program you've just mentioned?
Shannon Magnuson (She/Her) (to Everyone): 3:07 PM: The Division of Corrections and Sentencing (DCS) sponsoring this series also sponsors a mentorship program called "mentoring for success with DCS" where students are matched (based upon research interest, working space, and length of time in position) with mentors. For more information about this program, you can research out to the chair of DCS Student Affairs Dr. Jill Viglione  You can reach her: Jill.Viglione@ucf.edu


Kate Kempany (to Everyone): 3:10 PM: Also important to mimic the language from their website - demonstrate you did your homework and you have thought about how you best fit
Kate Kempany (to Everyone): 3:14 PM: I love that you are stressing the importance of connecting the dots so folks reading your materials aren't left guessing about why you have mentioned something. 

Nili Gesser (to Everyone): 3:21 PM: Do people ever stay at the same institution where they did their post-doc?
[Dr. Kras answers this in audio. She states it can/does happen and it’s worth asking about that as an option in the front end during the interview]

Shelby Weaver (to Everyone): 3:22 PM: How early before you graduate from your program do you recommend starting the application process? And how is the best way to indicate that you're not necessarily done with your degree when applying?
Kate Kempany (to Everyone): 3:23 PM: Some people indicate that on a CV/resume with "degree expected" and the month, year, Shelby. Usually post-doc positions open the fall before you expect to start there – similar to university market. 


Lauren Wilson (to Everyone): 3:22 PM: I'm wondering about something a little more abstract - could you comment on identifying whether a place is a good for FOR YOU (not just whether you're a fit for them) during the application and interview process, especially as it relates to institutional or research unit culture? In other words, what red flags might you look out for?
Shannon Magnuson (She/Her) (to Everyone): 3:29 PM: I did several information interviews to get at this. But, in your interview take advantage of the time when you can ask them questions. This shows you’re prepared and serious. It’s important that you identify what is important for you so you can then develop questions around that. It was important that a place I went to wanted creativity and allowed junior staff autonomy. Questions I asked to get at that: "what are projects you're proud of?" "what does creativity look like here?" "how do you measure your impact?" "how much autonomy do junior staff have to develop ideas/research questions"


Nili Gesser (to Everyone): 3:24 PM: What's the advantage of doing a post-doc over applying directly for a tenure track position?
[Dr. Kras answered this in audio. She suggests that it gave her time to consider more about what she wanted post-doc, develop more skills, and overall become a more competitive candidate for the next round on the market.]

